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Your options and what ISU is doing to stop it 
A rofessor with tenure propositions freshman woman, promising her n A on the final. A student DPS fficer consistendy flirts with the omen he works with, teasing 
about getting them "into the sack." Two pro-
fessors are daring. One calls it off and rhe other 
continues to beg for another chance, and when 
refused makes the other's work life a living hell. 
An Asian student, new to the university, is 
threatened every day by three guys on the 
CyRide route he takes to and from the univer-
sity. 
Harassment rakes many forms, and each is 
potentially devastating to a life. The above 
examples of sexual and racial/ethnic harass-
ment, although hypothetical, could happen on 
the ISU campus. The offenses are serious, and 
the victims can be left with a feeling of help-
lessness and fear. Iowa Stare is raking steps to 
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stop and even prevent harassment, and rhe 
effort is a continuing one. 
Three separate policies are in place at ISU: a 
racial and ethnic harassment policy; a sexual 
harassment policy; and a non-discrimination 
and affirmative action policy. The main differ-
ences berween the three are that both on-cam-
pus residents and off-campus visitors can file 
racial/ethnic harassment complaints, whereas 
sexual harassment complaints are filed within 
"Students should not have to tolerate harassment, They should bring it to the 
attention of the appropriate administrator and get it addressed." 
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Faculty Senate president 
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the university system. 
Efforts to increase student awareness of the 
policies in particular have recently increased at 
ISU. Students may have noticed an addition to 
the scheduling process this year. Along with the 
familiar yellow, perforated sheets that contain 
the registration access numbers, they were all 
given a pamphlet titled "Sexual and 
Racial/Ethnic Harassment Prevention: It's Your 
Responsibility!" 
This is the first rime that ISU has distributed 
pamphlets informing students of these policies, 
says Evy Myers, associate director of affirmative 
action. The university wanted to let students 
know there was a place rhey could turn to if 
they felt threatened, and reaching them 
through their advisers and rhe necessary regis-
tration process seemed rhe smartest way to go. 
The pamphlet outlines rhe definitions of sex-
ual harassment and racial/ethnic harass-
ment, and includes a list of unacceptable 
behaviors according to the policy. Various 
steps an individual can take if they feel 
harassed are outlined, including trying to 
end the problem person to person, filing 
an informal or formal complaint with the 
university, or taking outside action and fil-
ing a complaint with the Iowa Civil Rights 
Commission, The Equal Opportunity 
Commission, or the Office of Civil Rights. 
Another option students are given is con-
tact with an on-campus sexual harassment 
assistor. Assistors are defined as "persons 
designated to help anyone who believes she 
or he may have been subjected to sexual 
harassment, or harassment." 
ISU assistors are placed in departments 
throughout the university, and Myers says 
had several opportunities to work with rhe sys-
tem. She recalls having about half a dozen con-
tacts with victims, and says she has also had the 
opportunity to discuss policy and rhe handling 
of situations with administrators. 
Baldwin believes that sometimes what a vic-
rim needs is a good listener. "The biggest thing 
is that I am there for them when they need me, 
when they need to talk to someone. Moral sup-
port is the most important thing for them." 
Assistors go through training before working 
with victims, and Myers periodically sets up 
what she calls "brown bag lunches," where 
assistors can come, eat, and learn more about 
any new developments in cases of sexual harass-
ment. 
Sandeman remembers the initial training as 
"pretty thorough." 
"They provided us with a good opportunity 
ry, harassment rules may nor be used to 
infringe on free speech rights. As an academic 
institution, the harassment policy is nor 
intended to prevent legitimate expression of 
views and exchange of ideas." 
Myers says this concern was recognized and 
dealt with from the very beginning of the poli-
cy. "The policy was reviewed by rhe Faculty 
Senate. We didn't want it to be decided with 
only our office and the legal office," says 
Myers. "So we held open forums, put articles in 
the Iowa State Daily and Inside Iowa Stare, 
and received a lot of feedback from the stu-
dents. There was a lot of discussion on First 
Amendment rights." 
Faculty Senate President David Hopper says 
that government policy is a big part of what is 
stated in the policies themselves. "These poli-
cies are going through constant revision," he 
says. "A lot of the portions of our policy 
are related ro federal government policy." 
The Faculty Senate is instrumental in the 
wording of the actual policy, and any pol-
icy that deals with the faculty is brought 
before the senate for approval or com-
menr. 
The 1999 Faculty Handbook states, 
"The goal is to provide a non-discrimina-
tory work environment, a non-discrimina-
tory living and learning environment, and 
a non-discriminatory environment for vis-
itors to the campus. Iowa State University 
recommits itself to comply with all federal 
and state laws, regulations, and orders, 
including the policies of the Board of 
Regents, State of Iowa which pertain to 
nondiscrimination and affirmative 
action., 
there is a reason for ' ' 
spreading the assistors 
around. Many victims 
may feel awkward about 
speaking to someone within 
their own department, so 
they can feel free to contact 
someone in another area, 
Myers says. 
The biggest thing is that I am there 
for them when they need me, when 
they need to talk to someone. '' 
The university has clear-
ly taken steps to end 
harassment on campus 
altogether, and is now 
working to not only 
inform faculty of their 
own, as well as the stu-
dents' rights, but they're 
letting students through-
out the campus know that 
there are ways to stop 
In rhe years rhar Lynn 
Sandeman, liberal arts and 
sciences adviser, has been a 
sexual harassment assistor, she's dealt mostly 
with victims in her own department. 
Sandeman has been contacted by victims three 
or four rimes. 
Sandeman was asked to be an assistor when 
rhe program was first starred, and every follow-
ing year, she has expressed interest in continu-
ing with her duties as an assistor. 
''I'm responsible for listening and presenting 
rhe individual with some options of what he or 
she can do next," says Sandeman. ''I'm not 
advocating what they should do, bur objective-
ly presenting them with a possible next step." 
Claudia Baldwin, associate professor of vet-
erinary medicine, has also held the position of 
assessor since the onset of the program, and has 
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to get information and understand our roles as 
assistors," says Sandeman. "They presented us 
with possible scenarios and informed us of the 
options we would have in that type of situa-
tion." 
"They go through a power point presentation 
on what they should and shouldn't do as facul-
ty, and what constitutes harassment," says 
Myers. Since the training, Myers has noticed a 
slowing down in the reporting of cases. She 
says people are now more concerned about 
their behavior and are aware and conscious of 
what they're doing. 
The university is also being careful not to 
infringe on anyone's rights with the new poli-
cies. The pamphlet reads, "As a public universi-
harassment if it's happen-
ing to them. There are places they can turn and 
people who will help. 
"Students should not have to tolerate harass-
ment," Hopper says. "They should bring it to 
the attention of the appropriate administrator 
and get it addressed." 
The Affirmative Action web site features the 
complete policies, and also lists the names and 
numbers of over 45 different assistors, from 
various administrative units. The site can be 
found www.public.iastate.edu/~aao/AA.htm. 
The Affirmative Action office can also be 
reached at 294-7612. 
Kelsey Foutch is a senior in journalism. She's 
been editor in chief ofEthos for over a year. 
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